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Lane 6a

	Description
	Link
	Summary

	The state laws and statutes that fire departments use when organizing and maintaining a fire department.
	http://www.mrsc.org/subjects/pubsafe/fire/fireauth.aspx

	State of Washington - Overall

	
	http://apps.leg.wa.gov/RCW/default.aspx?cite=52
	State of Washington - Districts 



	
	http://apps.leg.wa.gov/rcw/default.aspx?cite=35.22.280

	State of Washington – First Class Cities

(22) To provide for the prevention and extinguishment of fires and to regulate or prohibit the transportation, keeping, or storage of all combustible or explosive materials within its corporate limits, and to regulate and restrain the use of fireworks;

     (23) To establish fire limits and to make all such regulations for the erection and maintenance of buildings or other structures within its corporate limits as the safety of persons or property may require, and to cause all such buildings and places as may from any cause be in a dangerous state to be put in safe condition;


	
	http://apps.leg.wa.gov/rcw/default.aspx?cite=35.23
	State of Washington - Second-class Cities


	The state agency that provides regulatory oversight of the Fire Department 


	N/A
	RCW 35.103.010

The legislature intends for city fire departments to set standards for addressing the reporting and accountability of substantially career fire departments, and to specify performance measures applicable to response time objectives for certain major services. The legislature acknowledges the efforts of the international city/county management association, the international association of fire chiefs, and the national fire protection association for the organization and deployment of resources for fire departments. The arrival of first responders with automatic external defibrillator capability before the onset of brain death, and the arrival of adequate fire suppression resources before flash-over is a critical event during the mitigation of an emergency, and is in the public's best interest. For these reasons, this chapter contains performance measures, comparable to that research, relating to the organization and deployment of fire suppression operations, emergency medical operations, and special operations by substantially career fire departments. This chapter does not, and is not intended to, in any way modify or limit the authority of cities and towns to set levels of service.


	State agency and/or statute having oversight of fire training.


	http://apps.leg.wa.gov/wac/default.aspx?cite=296-305-05501
http://apps.leg.wa.gov/wac/default.aspx?cite=296-305-05503
	Training

	
	http://apps.leg.wa.gov/rcw/default.aspx?cite=43.43.930
http://apps.leg.wa.gov/rcw/default.aspx?cite=43.43.934
http://apps.leg.wa.gov/rcw/default.aspx?cite=43.43.938
http://apps.leg.wa.gov/rcw/default.aspx?cite=43.43.940
http://apps.leg.wa.gov/rcw/default.aspx?cite=43.43.942
	State Patrol / Fire Protection (and investigation, and fire service training)

	State agency and/or statute, which determines responsibility for fire investigations.


	http://apps.leg.wa.gov/rcw/default.aspx?cite=43.43.952

	Arson investigation information system

	State incentives for volunteer firefighter recruitment and retention. 
	http://wsffa.org/~wsffa/wsffa/node/21
http://wsffa.org/~wsffa/wsffa/node/18
http://www.calcas.com/web/ccmc/affinity;jsessionid=E6D48692616D3F33F575004535569134.prodworker1?id=156879
http://wsffa.org/~wsffa/wsffa/files/files/Buyer%20Community%20Package.pdf
http://www.bvff.wa.gov
http://osa.leg.wa.gov/Actuarial_Services/Publications/PDF_Docs/Valuations/11VFAVR.pdf
	Not a specific incentive program is in place.  The Washington Fire Chiefs and the Washington Fire Fighters’ Association engage in recruitment & retention activities however there are no specific R&R programs at this time.  

Under the belief of recruitment and retention the Washington State Fire Fighters' Association membership offers:

American Income Life AD&D and health Care Packages.  
No Cost - $3500 Accidental Death & Dismemberment Benefit 
Member are eligible for the Health Service Discount Program, which entitles the member and family to substantial discounts on   Vision,  Hearing, Chiropractic, Prescriptions.

Preferred auto purchase pricing on new and pre-owned vehicles at select auto dealerships for WSFFA members .  

Discount Auto & Home insurance and other benefits provided by California Casualty Auto and Home Insurance.

Solus Realty Group volunteer benefit is offering packages to WSFFA members aimed at providing all the support necessary for your purchase and/or sale of real estate.   

The 2014 Patient Protection and Affordability Care Act is poised to require fire agencies meeting specific requirements to provide health care to volunteers.  This will certainly prove to offer a recruitment and retention incentive. – T.J. Nedrow
The Washington Board Volunteer Firefighters & Reserve Officers http://www.bvff.wa.gov provides insurance and opt-in pensions

The Board for Volunteer Firefighters and Reserve Officers is a unique small state agency that provides worker's compensation benefits and a small retirement plan for Washington State's 13,000 volunteer firefighters, EMT's, and police officers (filling about 15,000 positions...about 2,000 members have dual status and serve in more than one department).

 

In 1935, the legislature passed RCW 41.24, which provided coverage of medical bills and disability compensation for volunteer firefighters injured in the line of duty.  In 1945, the legislature expanded the RCW to include a small retirement plan for volunteer firefighters who had served their communities for a minimum of 25 years.  At that time, the RCW was administered by the Office of the State Auditor.  In 1955, the legislature formed a three member board, who in turned hired an executive secretary and staff, to administer the RCW.

Today, the Board consists of five members from different congressional districts.  Members must be current or retired participants in the system.  Funding for the system comes from a blend of sources:  Fees are paid by the departments and members, 40% of the Fire Insurance Premium Tax, and income from investments that are managed by the State Investment Board.

 

The Fire Insurance Premium Tax is a tax that is paid by insurance companies based on the profits they make from selling fire insurance premiums in Washington State.  To the best of my knowledge, they are taxed at a rate of 2%.  So we receive 40% of the 2%, which was $5.8 million in 2011.  The remaining portion of the Fire Insurance Premium Tax (again, to the best of my understanding) is divided between the State Fire Marshal's Office and individual municipalities to help fund pre-LEOFF retirement plans.  As mentioned earlier, the State Investment Board invests the Board's funds as a part of the Co-Mingled Trust Fund, and the Office of the State Actuary performs an annual valuation of the fund to ensure its stability.  The current funding status of the fund is 100%, one of the best funding ratios of any retirement system in the state.  A copy of this valuation can be obtained at http://osa.leg.wa.gov/Actuarial_Services/Publications/PDF_Docs/Valuations/11VFAVR.pdf
The five member state Board is responsible for enforcing the RCW as enacted by law.  They have quasi-judicial powers and can hold hearings for appeals and render decisions based on the law.  They set policy and hire an executive secretary to ensure the day-to-day operation of the agency. 

 

The agency is responsible for managing both the relief (disability) system, and the pension system for all 13,000 volunteers, valued at approximately $174 million.  Its staff of four manages a payroll for almost 4,000 retirees, the records for almost 80,000 current and former volunteers, and new accident/injury claims of approximately 240 a year.  The agency currently pays out about 9 million dollars a year in retirement benefits, and another million dollars a year in medical payments and disability compensation.  In addition, it processes line of duty death benefits to the families of volunteer emergency service workers that have been killed in the line of duty. 



	State agency, statute or rule that provides the state fire safety and building code.
	N/A


	Rules for adoption of the International Building Code (and International Fire Code et al) are codified under Chapter 19.27 of the Revised Code of Washington; further, specific regulations are adopted under Washington Administrative Code Part 51-54.



	State regulations, if any, on volunteer compensation.
	http://www.bvff.wa.gov
http://osa.leg.wa.gov/Actuarial_Services/Publications/PDF_Docs/Valuations/11VFAVR.pdf
	The State of Washington considers any minor reimbursement as wages.  A volunteer could find them self unemployed and would be required to declare the compensation and see a reduction of unemployment payments 
State agency pension opportunities:

The Washington Board Volunteer Firefighters & Reserve Officers http://www.bvff.wa.gov provides insurance and opt-in pensions

The Board for Volunteer Firefighters and Reserve Officers is a unique small state agency that provides worker's compensation benefits and a small retirement plan for Washington State's 13,000 volunteer firefighters, EMT's, and police officers (filling about 15,000 positions...about 2,000 members have dual status and serve in more than one department).

 

In 1935, the legislature passed RCW 41.24, which provided coverage of medical bills and disability compensation for volunteer firefighters injured in the line of duty.  In 1945, the legislature expanded the RCW to include a small retirement plan for volunteer firefighters who had served their communities for a minimum of 25 years.  At that time, the RCW was administered by the Office of the State Auditor.  In 1955, the legislature formed a three member board, who in turned hired an executive secretary and staff, to administer the RCW.

 

Today, the Board consists of five members from different congressional districts.  Members must be current or retired participants in the system.  Funding for the system comes from a blend of sources:  Fees are paid by the departments and members, 40% of the Fire Insurance Premium Tax, and income from investments that are managed by the State Investment Board.

 

The Fire Insurance Premium Tax is a tax that is paid by insurance companies based on the profits they make from selling fire insurance premiums in Washington State.  To the best of my knowledge, they are taxed at a rate of 2%.  So we receive 40% of the 2%, which was $5.8 million in 2011.  The remaining portion of the Fire Insurance Premium Tax (again, to the best of my understanding) is divided between the State Fire Marshal's Office and individual municipalities to help fund pre-LEOFF retirement plans.  As mentioned earlier, the State Investment Board invests the Board's funds as a part of the Co-Mingled Trust Fund, and the Office of the State Actuary performs an annual valuation of the fund to ensure its stability.  The current funding status of the fund is 100%, one of the best funding ratios of any retirement system in the state.  A copy of this valuation can be obtained at http://osa.leg.wa.gov/Actuarial_Services/Publications/PDF_Docs/Valuations/11VFAVR.pdf
The five member state Board is responsible for enforcing the RCW as enacted by law.  They have quasi-judicial powers and can hold hearings for appeals and render decisions based on the law.  They set policy and hire an executive secretary to ensure the day-to-day operation of the agency. 

 

The agency is responsible for managing both the relief (disability) system, and the pension system for all 13,000 volunteers, valued at approximately $174 million.  Its staff of four manages a payroll for almost 4,000 retirees, the records for almost 80,000 current and former volunteers, and new accident/injury claims of approximately 240 a year.  The agency currently pays out about 9 million dollars a year in retirement benefits, and another million dollars a year in medical payments and disability compensation.  In addition, it processes line of duty death benefits to the families of volunteer emergency service workers that have been killed in the line of duty. 



	State workers compensation regulations that address the unique circumstances of a volunteer firefighter who has been injured while serving as a volunteer.


	http://osa.leg.wa.gov/Actuarial_Services/Publications/PDF_Docs/Valuations/11VFAVR.pdf
	The Fire Insurance Premium Tax is a tax that is paid by insurance companies based on the profits they make from selling fire insurance premiums in Washington State.  To the best of my knowledge, they are taxed at a rate of 2%.  So we receive 40% of the 2%, which was $5.8 million in 2011.  The remaining portion of the Fire Insurance Premium Tax (again, to the best of my understanding) is divided between the State Fire Marshal's Office and individual municipalities to help fund pre-LEOFF retirement plans.  As mentioned earlier, the State Investment Board invests the Board's funds as a part of the Co-Mingled Trust Fund, and the Office of the State Actuary performs an annual valuation of the fund to ensure its stability.  The current funding status of the fund is 100%, one of the best funding ratios of any retirement system in the state.  A copy of this valuation can be obtained at http://osa.leg.wa.gov/Actuarial_Services/Publications/PDF_Docs/Valuations/11VFAVR.pdf
The five member state Board is responsible for enforcing the RCW as enacted by law.  They have quasi-judicial powers and can hold hearings for appeals and render decisions based on the law.  They set policy and hire an executive secretary to ensure the day-to-day operation of the agency. 

 

The agency is responsible for managing both the relief (disability) system, and the pension system for all 13,000 volunteers, valued at approximately $174 million.  Its staff of four manages a payroll for almost 4,000 retirees, the records for almost 80,000 current and former volunteers, and new accident/injury claims of approximately 240 a year.  The agency currently pays out about 9 million dollars a year in retirement benefits, and another million dollars a year in medical payments and disability compensation.  In addition, it processes line of duty death benefits to the families of volunteer emergency service workers that have been killed in the line of duty. 



	State rules in place regulating structure burns for training purposes.
	http://www.lni.wa.gov/wisha/rules/firefighters/default.htm   
	Washington State Department of Labor & Industries has authority to direct agency. Ref. conformance with NFPA 1403, 

WAC 296-305-05503 Summary of training requirements, #8


	State statutes and/or regulations that create impediments to volunteer fire service organizations.
	N/A
	None Specifically



	Additional information provided that might be beneficial to understanding the make-up and challenges of volunteer emergency service organization.
	N/A
	N/A



	Auto/Mutual Aid Model Agreements

Lane 6b
	
	

	Best practices with mutual aid and automatic aid.
	N/A
	None Specifically


	Legislation & Regulations needed to resolve critical issues of Volunteer ESO’s

Lane 6c
	
	

	State legislation that has been passed, which is beneficial to recruitment and retention of volunteers.
	tjn@wsffa.org
http://apps.leg.wa.gov/billinfo/summary.aspx?bill=5365&year=2011
http://dlr.leg.wa.gov/billsummary/default.aspx?bill=1295&year=2011
http://dlr.leg.wa.gov/billsummary/default.aspx?bill=1136&year=2011
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2009&bill=2519
http://dlr.leg.wa.gov/billsummary/default.aspx?bill=2823&year=2009
http://dlr.leg.wa.gov/billsummary/default.aspx?bill=1475&year=2007
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2007&bill=2147
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2007&bill=5511
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2005&bill=2366
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2005&bill=2606
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2005&bill=5135
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2003&bill=1110
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2003&bill=5176
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2001&bill=1004
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2001&bill=1371
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2001&bill=1420
http://dlr.leg.wa.gov/billsummary/default.aspx?year=2001&bill=2493
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1999&bill=1219
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1999&bill=1556
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1999&bill=2993
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1999&bill=5102
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1997&bill=5217
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1995&bill=1453
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1995&bill=1483
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1995&bill=5294
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1995&bill=5322
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1995&bill=6220
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1994&bill=6025
http://dlr.leg.wa.gov/billsummary/default.aspx?year=1991&bill=2398

	Contributor: T.J. Nedrow, President 

Washington State Fire Fighters' Association

(360) 357-2728 Cell (360) 507-1678     tjn@wsffa.org 

PMB 117 1910 E. 4th Ave. Olympia, WA 98506-4632 

The * asterisk denotes legislation which has had a direct benefit to the volunteer

                           2012
 *SB 5365  Authorizing the purchase of retirement pension coverage by certain volunteer firefighters and reserve officers-Enacted  
2011

HB 1295  Concerning the installation of residential fire sprinkler systems-Enacted
*HB 1136 Creating volunteer firefighter special license plates-Enacted
2010-2009

*HB 2519  Addressing duty-related death benefits for public safety employees-Enacted
*HB 2823  Permitting retired participants to resume volunteer firefighter, emergency worker, or reserve officer service-Enacted
2008-2007

*HB 1475  Adding members to the state board for volunteer firefighters and reserve officers-Enacted
*HB 2147  Providing vocational rehabilitation services for volunteer firefighters and reserve officers-Enacted
*SB 5511  Requiring state agencies to allow volunteer firefighters to respond when called to duty-Enacted
2006-2005

HB 2366  Making certain communications between fire fighters and peer support group counselors privileged-Enacted
*HB 2606  Allowing volunteer fire fighter personnel to hold elective or appointed office-Enacted
*SB 5135  Addressing volunteer fire fighters' and reserve officers' relief and pensions-Enacted  

2004-2003

*HB 1110  Increasing the monthly pensions for volunteer fire fighters and reserve officers-Enacted
*SB 5176 Providing wildland fire fighting training-Enacted

2002-2001
*HB 1004  Adjusting disability payments-Enacted
HB 1371  Allowing participation in health care authority insurance plans and contracts by surviving spouses and dependent children of emergency service personnel killed in the line of duty-Enacted
*HB 1420  Prohibiting discrimination against volunteer fire fighters-Enacted
*HB 2493  Removing the limitation on the number of volunteer fire fighters-Enacted

2000-1999

*HB 1219 Changing relief and retirement pension provisions under chapter 41.24 RCW-Enacted

HB 1556  Increasing timeliness of fire death reports-Enacted
HB 2993  Setting fires for fire fighter instruction-Enacted
*SB 5102  Funding fire fighter training and pensions-Enacted

1998-1997

*SB 5217  Providing death benefits for volunteer fire fighter-Enacted 
1996-1995

HB 1453  Providing for reserve officers' retirements-Enacted
HB 1483  Revising provisions on the prevention and suppression of forest wild fires-Enacted
*SB 5294  Paying for fire fighters' retirement provisions-Enacted  

*SB 5322  Studying providing a death benefit award-Enacted

*SB 6220  Increasing disability and death benefits for volunteer fire fighters-Enacted

1994-1993

SB 6025  Changing fire insurance premium provisions relating to cities and counties-Enacted

1992-1991

*HB 2398  Revising provisions for the volunteer fire fighters' relief and pension fund-Enacted

The * asterisk denotes legislation that has had a direct benefit to the volunteer



	Current state legislation that is in the legislative process that will benefit recruitment and retention of volunteer firefighters.
	http://apps.leg.wa.gov/documents/billdocs/2013-14/Pdf/Bills/House%20Bills/1120.pdf 

http://apps.leg.wa.gov/documents/billdocs/2013-14/Pdf/Bills/House%20Bills/1180.pdf 

	Addressing volunteer fire department and law enforcement chaplains membership in the volunteer firefighters' and reserve officers' retirement system.  Addressing volunteer fire department and law enforcement chaplains membership in the volunteer firefighters' and reserve officers' retirement system.  Grants volunteer fire department and law enforcement chaplains membership in the volunteer firefighters' and reserve officers' retirement system.   HB 1120 
Addressing death benefits for volunteer firefighters and reserve officers Administrative Volunteer Relief System – Modifies death benefits for volunteer firefighters and reserve officers.  Increases amount from $152,000 to$214,000. 
Brief Description:  The Board for Volunteer Firefighters and Reserve Officers (BVFF) currently provides disability/relief and pension benefits for volunteer emergency responders who belong to regularly organized volunteer fire departments and law enforcement agencies.  The BVFF does not currently cover other non-emergency volunteer responders such as fire investigators, chaplains, public information officers, fire prevention educators, first aid instructors, secretaries, and maintenance workers and mechanics.  Many of these department members are uninsured, although some are covered through Labor and Industries by the fire departments at an additional cost.

Summary of Proposal:   This proposal would create a new system under the BVFF to provide disability coverage (worker’s compensation system) f or approximately 1,800 additional administrative and other non-emergency volunteer members of fire departments, law enforcement departments, and emergency medical departments that are not covered under RCW 41.24 (Volunteer Firefighters' and Reserve Officers' Relief and Pensions).    

These members include:  fire investigators, chaplains, public information officers, fire prevention educators, first aid instructors, secretaries and administrative assistants, fire prevention educators, first aid instructors, maintenance workers, and mechanics.  These positions would not be eligible to receive compensation for Line of Duty Death Benefits.  

The new disability system would still be administered by the BVFF and would have comparable disability benefits that currently exist for volunteers covered by the BVFF system.  The funding for this coverage would be paid 100% by the volunteer to the fire department, thus remaining fiscally neutral.  The fire department would be charged by the BVFF for the full actuarial costs of participation, including administration costs.  The new program would not be supplemented by the 40% premium tax paid on fire insurance policies issued in the State of Washington, nor would it be funded by the general fund.

 Cost Implications-In 2007, the Actuary’s Office preliminarily determined that the annual cost for the implementation and maintenance of this system to be between $28 and $139 per person.  The BVFF would annually determine the actual contribution rate to offset the relief costs based on the previous year’s actual costs.  NOTE: Because additional members will be added to the system, there will be additional administrative costs.  However, it is assumed that these costs should be covered by the contributions and should not result in an additional liability to the system, thus remaining fiscally neutral.

Increase the Line of Duty Death Benefit Amount

Background:  BVFF currently pays out a lump-sum of $152,000 on a Line of Duty Death benefit to eligible survivors of emergency responders.   In addition to that amount, there is a $2,000 funeral benefit paid out.  So, in effect, the death benefit is currently $154,000.  

Summary of Proposal:   This proposal would increase the lump-sum LODD benefit from $152,000 to $214,000 ($62,000 increase per LODD incident) paid to survivors of volunteer emergency responders who die in the line of duty.  In 2010, the legislature agreed to increase the LODD to $214,000 for those covered under the LEOFF system; this would create parity between the career staff and the volunteer staff. 

Since this money comes out of the Relief and Pension Fund, which is a comingling of fire insurance premium taxes, fees collected from departments, and interest income from investments, the “State” (General Fund), does not contribute any money toward the benefit, thus remaining (presumably) fiscally neutral.

Cost Implications-The 2010 LEOFF changes included an annual increase in the lump sum pay out up to 3 percent per year, but not less than $214,000.  This could be an additional change to consider including in the proposal.

Expanding the Definition of “Fire Fighter” for Volunteer Fire Departments- 

Brief Description:  This proposal would expand the definition of “fire fighter” in RCW 41.24 for volunteer fire departments to include critical fire ground personnel that do not perform suppression duties.   Examples of the additional members that would be included under the definition of “fire fighter” are: public information officers, fire investigators and chaplains.  The proposed changes would also clarify that members of regional fire authorities are also eligible for participation.

Background: The Board for Volunteer Firefighters and Reserve Officers (BVFF) provides relief and pension benefits for members of regularly organized volunteer fire departments and law enforcement agencies.  Fire departments are required to participate in the death, disability, and medical benefit plans offered by the BVFF, but participation in the pension component is optional.  About 15,000 members are covered by the death, disability, and medical benefits and 12,000 members are covered by the pension benefits.

Members who serve and make monthly retirement contributions for a period of at least 10 years are eligible to receive a pension benefit at age 60.   At the age of 65, and 25 years of service, a member can retire and receive a maximum pension allowance of $300 per month.

Summary of Proposal:  This proposal would expand the definition of “fire fighter” to include additional members of fire departments who are currently are not eligible for disability and pension benefits offered by the BVFF.   In order to be included under the “new” definition, emergency responders must meet the following criteria: 

They must respond to emergency calls;  

They must have assigned tasks at emergency scenes;

They must participate in emergency training.

After surveying departments, it was determined that the passage of this bill may add approximately 1,800 additional members to the BVFF system.   Examples of the additional members that would be included under the definition of “fire fighter” are: public information officers, fire investigators and chaplains.

Cost Implications- In 2007, the Actuary’s Office preliminarily determined that the passage of this bill would increase the future pension liabilities by approximately $0.0 to $1.6 million dollars.  In addition, the normal cost would change from $133 per person to approximately $129 to $134 per person.  The Actuary was unable to price the effect of this bill on the relief benefits.  The unknown cost variables made the proposal difficult to lobby in 2011-12.



	Suggestions for national legislation that should be introduced that would benefit recruitment and retention of volunteer firefighters.
	N/A
	N/A




